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* Red symbols denote internal characteristics (inclusions). Green or black symbols denote external characteristics
(bl Diagram is an app of the diamond, and symbols shown indicate type, position, and
approximate size of clarity characteristics. All clarity characteristics may not be shown. Details of finish are not shown.

The results documented in this report refer only to
the diamond described, and were obtained using the
techniques and equipment used by GIA at the time
of examination. This reportis nota guarantee or valuation.
For additional information and important limitations
and disclaimers, please see www.gia.edu/terms
or call +1 800 421 7250 or +1 760 603 4500.
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